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MANAGEMENT SYSTEMS

PERSONNEL SYSTEMS

FINAL REPORT

The Story of Our Cover:-

On our cover 1s a sketch of a sybil, which is a
fountain. During the Ottoman Empire these were a common
source of drinking water. A well 1s located at ground
level and a balcony on the second level where children
were taught the Koran. Usually located near mosques,
sybils were bullt and then donated to the public by
various benefactors.

Beneath the sketch 1s a quote from the Koran, "We
made from water all 1living things".
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Engineer Soliman Abd E1 Hail

Chairman

Advisory Committee for Reconstruction
Ministry of Development and New Communities
1 Ismail Abaza Street

Cairo, A.R.E.

Dear Engineer Abd E1 Hai:

Pursuant to the provisions of Paragraph 6.7 of

' Appendix 1 to the Contract dated Aprll 6, 1978 between
the Ministry of Housling and Reconstruction and BVI-ATK
Assoclates for Management and Tarilff Studies Relative to
Water and Sewerage Systems, we are pleased to submit the
Final Report on Management Systems - Personnel
Systems. It 1s responsive to the provisions of Paragraph
5.3.5 of Appendix 1 to the Contract and incorporates,
as appropriate, material related to the review comments

‘ on the Interdm and Draft Final Reports.

Your attention is directed to Section 0,0 of this
report, Executive Summary, where a brief synopsis of the
findings and recommendations may be found.

I We wish to acknowledge the assistance and cooperation
: of the many 1ndividuals, agencies and organizations
contacted during the course of the study.

We appreciate the opportunity to serve the Ministry
on this important assignment.

Very truly yours
BVI-ATK ASSOCIATES
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